The benefits and importance of university autonomy for facilitating and accelerating higher education transformation have been broadly agreed by many higher education stakeholders. This paper aims to investigate the Malaysian public and private universities degree of independence and autonomy from the government and other external forces. The extent of an institute's autonomy is measured based on their independent in appointive, academic, administrative, and financial matters. An emailed survey has been sent to top-level management of 28 public and private universities in Malaysia, resulting in 126 respondents. The respondents for the survey consisted of vice-chancellors, deputy vice-chancellors, deans, directors, and deputy deans. Using SPSS statistical software, data were analyzed by descriptive and inferential statistical analysis. The results demonstrate that the majority of the components under academic matters, administrative and financial matters are considered high autonomy, with less interference of the government over those institutions. With some reason, autonomy related to the appointment of the vice-chancellors and dismissals of rectors and vice-chancellors is still under government control. However, based on the findings, autonomy development at public and private universities in Malaysia has been engaged in a long journey that enabled it to compete and to progress well at the global level.
Introduction
Higher Education is considered to be the cornerstone of any country's development, growth, and prosperity of its people. The contribution made by Higher Education Institutes (HEIs), play a significant role in the cultural and intellectual growth of a nation on a macro and micro scale. Higher education institutions contribute to the technology, economy, social, and cultural advancement of the country (Milton & Barakat, 2016) . For this reason, over the last few decades, Higher Education has become of the essential institutes that grow a country on several levels (Kimenyi, 2011) . Thus, many countries, FGIC2019 including Malaysia, have strengthened their education systems in order to cope with the new changes and challenges of the world.
Generally, higher education systems have gone through dramatic changes with the increase in many aspects such as internationalization, research and innovation, students bodies and the growing number of students enrolled in tertiary education has led to the need for universities to become more self-governing and autonomous (Henard & Mitterle, 2009 ). Self-governance and full academic freedom in universities play a significant role in managing universities efficiently and adequately. (Salmi, 2009) linked the success of universities and the way of getting World Class University (WCU) status to three complementary sets of factors: concentration of talent, self-governance and full autonomy and abundant resources. Hence, many prestigious universities in the world have full autonomous status. However, universities in developing countries are not self-governed and are controlled by their government systems (Lee, 2013) . In addition, a World Bank study entitled "The Road to Academic Excellence: The making of world-class research universities", found that new universities that are equipped with academic talent, financial resources and governance, particularly autonomy and academic freedom, can grow into top-quality research institutions within two or three decades (Sharma, 2011) . Thus, academic freedom and university autonomy are essential factors for strengthening HEIs and achieving WCU status.
Higher Education in Malaysia has also gone through many development transformations and reforms (Sirat, 2013) . In order to cope with the new changes, challenges and competition of the world, the Malaysian government, spent a great deal of effort into strengthening the higher education system as a response to these changes and challenges. These efforts allowed Malaysia to enter into the global competition and become one of the international hubs for students from all over the world. These efforts are present in the strategic plans that aimed to ensure that the HEIs are encouraged to achieve excellence and be able to compete on an international scale (Education, 2007) .
For instance, the Malaysian Education Blueprint (MEB) 2015-2025 laid out 10 shifts to catalyze continued excellence in Malaysia's higher education. One of these 10 shifts is empowering governance.
Thus, recognizing the importance of autonomy in facilitating and accelerating the transformation of Malaysian higher education institutions, the Malaysian government has given the autonomy status to many public universities, particularly to the institutes that focus primarily on research. Although the government had granted the public universities full autonomy, it is still argued that some universities are not yet fully autonomous institutions (SUFEAN HUSSIN, 2019) . Similarly, (Wan, 2017) This paper is organized into five sections. The first section provides a basic introduction, as well as elaborating on the problem background. The second section focuses on the literature review related to autonomy both on a general and Malaysian perspectives.
The third section elaborates on the methodology used in this research. The fourth section is the data analysis section, which is followed by a fifth section, which is the findings and discussion of the research, which discusses the results and the implications of those aforementioned results. can be defined as the degree to which a university's academic and managerial entities enjoy the freedom to make decisions with less interference and control by the state.
Literature Review
( Levy, 1980 ) published a study that aimed at shedding light on the defining variables in university autonomy and its relationship between the government and the university as two intertwined entities. The study was conducted in Mexico, with the relationship being analyzed through the lens of the involved universities and the Mexican government. In this study, autonomy is defined as the degree of authority the university practices and how much control it has over its various sub-entities and the outcome of the decisions that are made. Furthermore, Levy stated that "the extent of autonomy can be classified into three components of self-government, namely, appointive, academic, and financial" (Levy, 1980) . Table 1 shows the components of self-governance in university autonomy. The aforementioned definitions of autonomy directed us to the importance of university autonomy and highlighted the reason behind the rise and popularity of this topic among many researchers and academics. In the current century, flexibility and agility are a must, as the world is being geared more towards external factors such as globalization Furthermore, a study conducted in the form of a survey discovered that the postsecondary education system in the US was considered to be the "the best in the world,"
due to universities being wealthy, independent of state control, fiercely competitive, and innovative. It was observed that this environment created educational institutions that promoted competitiveness, unrestrained scientific inquiry, critical thinking, innovation, and creativity. This contrasts with German and French universities that have excellent educational systems, but each nation has few world-class universities, with the best university in France and Germany in 2006 being ranked by SJTU 46th and 51st, respectively (Salmi, 2009 ). This is due to a lack of student screening and a noncompetitive environment. Both Germany and France also have educational systems that lack autonomy, with universities being constrained by rigid management control and civil-service employment rules, preventing them from offering the salaries necessary to attract world-class talent. France also has a two-tiered post-secondary education system, with the best scoring students being admitted into engineering and professional schools, leaving other universities to admit the bulk of students (Salmi, 2009 ).
The number of students in public and private institutions has expanded significantly, which consequently has made the higher education system as a whole, a more complex entity. Thus, such an unsustainable model has led many countries to look for other alternatives such as supervising model rather than a control model (Fielden, 2008) . Table 2 shows the example of universities autonomy practices in selected countries. For instance, Malaysian university autonomy extends to only 4 categories, namely academic tenure, selection of textbooks, research priorities, and approval of publication. The results seem to be in contrast to what is currently practiced at Malaysian universities.
Therefore, due to the importance of the governance at the universities level, the level of freedom of the universities to manage their affairs as well as the lack of knowledge to what extent Malaysian universities are free to govern their internal governance aspects, this research attempts to fill this gap. This can be done by examining the two type of institutional autonomy, which is related to academic and research matters and procedural autonomy that is related to non-academic matters (Bladh, 2007) . 
Methodology
To understand the perceptions of the respondents on the autonomy practices at their respective Malaysian public and private institutions, this research employed quantitative research method. This study proceeded by questionnaire using an email survey sent to vice-chancellors, deputy vice-chancellors, directors, deans and deputy deans of 28 public and private universities. Table 3 shows the demographics of the participated respondents.
Results and Discussion
This study was carried out to empirically investigate in-depth all the dimensions of autonomy at the Malaysian public and private universities. These dimensions are related to an appointment (see Table 4 ), academic matters (see Table 5 ) and administrative and financial matters (see Table 6 ). The respondents were asked to rank the degree of autonomy and the influence of the government and other agencies at their respective universities. The instrument and scale used for this study ranged from 1= extremely low to 7= extremely high. As shown in Table 4 , public universities show more interference and influenced by the government in terms of appointment of VCs / Rectors, dismissal of CEO/rectors, academic pay and conditions followed by appointment of professors representing mean values as 6.21, 5.78, 4.57 and 3.17 respectively (see at mean column). Furthermore, an independent sample test (t-test) has been conducted to statistically explain the difference between these scores and whether the scores are statistically significant.
However, an independent t-test result found the aforementioned components to be significant, whereby p-value <0.05 (see appendix A). Thus, both tests revealed that the forces the universities into a specific strategic plan set by the government.
Likewise, in private universities, the influence and interference of the government are considered very low compared to public universities. However, there is an exception for academic pay and conditions, which shows high results in the mean's score as 2.69, which is considered to be low when compared to public universities. On the other hand, public and private universities show more independence in terms of appointment of general and academic staff and academic tenure. The results indicate that private universities are comparatively more autonomous in terms of appointment while the development of autonomy at public universities is ongoing which is considered to be acceptable and healthy for the higher education system in Malaysia as a whole. The second dimension for this study covered the academic matters related to students, curriculum and teaching, academic standards, research and publication, and governance.
In this dimension, the respondents were asked to rate the degree level of independence and authority of their universities to take decisions related to the aforementioned academic matters. Interestingly, the results show that public and private universities both have high autonomy and more authority to make decisions on all the academic matters, as displayed in Table 5 . Also, the t-test result shown in appendix 2 indicates that there are no differences between public and private universities in most of academic matters components. A few academic matters such as entry standards, methods for selection students, the quota for minority group and accreditation of institutions and courses are among the academic matters in which the government moderately controls (particularly in private universities) whereby the mean scores and t-test indicate such differences. As a result, the effort of the government towards granting HEIs the full autonomy status will lead to better a performance in Higher Education, and it would allow the institutes to compete on a global scale.
Furthermore, Table 6 Malaysian government from time to time, which is that they have granted the autonomy status to all public universities. 
Conclusion
Higher Education Institutes are always under pressure to grow and improve their performance, as the world is becoming more global, which requires them to be highly agile and adaptive to change as well as having a high degree of responsiveness. In order to achieve this goal effectively and efficiently, self-governance and autonomy of universities are an essential factor. Many successful universities around the world are granted the full autonomy status by their governments that have geared them towards excellence.
Malaysia is a developing nation that strives for a high performing economy and education system. By giving a full autonomy status to its universities, it has contributed to growth and degree of excellence in which has made Malaysia globally competitive.
This study revealed a rapid and effective autonomy development at Malaysian public and private universities in terms of academic and administrative and financial matters.
However, at public universities, a few components related to the appointment of vicechancellors, deputy vice-chancellors, and academic pay and conditions are still in 
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